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AGREEMENT 
Between 
THE PORT WASHINGTON UNION FREE SCHOOL
 
DISTRICT
 
Town of North Hempstead, Nassau County
 
Port Washington, New Yark
 
And 
-..~.__.~~.. ~ 
C., )The Association of Public School Administrators 
July 1, 2005 - June 30,2009 
RECEIVED 
FEB 03 2009 
NYS PUBLIC EMPLOYMENT
 
RELATIONS BOARD
 

It is understood by and between the Superintendent of 
Schools ("Superintendent") and the Association of Public 
School Administrators ("Association") that the following terms 
and conditions of employment are to be in effect for the 
members of the Associations for the period of July 1,2005 to 
June 30, 2009. 
Article I 
A. Recognition 
The Board ofEducation hereby recognizes the 
Association as the exclusive bargaining agent for the following 
positions: Director of Health, Physical Education and Athletics; 
Director ofPupil Personnel; Curriculum Associate; Director of 
Guidance: Director of Technology; ESL Director; Director of 
Creative Arts; Associate Administrator for Pupil Personnel 
Services; and all full-time building administrators ("unit 
members") employed in the Port Washington Public Schools. 
Article II 
A. Compensation 
Salaries of unit members shall be paid as per the 
attached Appendices I and II. 
B. Executive Compensation Plan 
In the event that the Superintendent or his designee 
determines on or before January 1 in each of the school years 
covered by this agreement that the perfonnance of professional 
duties of any unit member is less than satisfactory, the 
Superintendent shall inform the unit member, in writing, that it 
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shall be recommended to the Board of Education that a salary 
increase for the subsequent school year be denied, unless 
performance of that unit member becomes satisfactory by May 
I of that school year. 
Such notices shall include a statement defining areas of 
perfoffilance weakness and recommendations to strengthen 
hislher performance. 
Upon receipt of said notice, the unit member affected 
may request the Association to appoint an advisory committee 
to investigate the case. 
The Superintendent, or his designee, will endeavor to 
assist the unit member in improving satisfactorily in the 
intervening period between January I and May I, by 
supervising and evaluating that unit member no less than once 
in each of the months from January through April. 
The Superintendent will inform the unit member so 
affected, in writing by May I, as to whether a recommendation 
shall be made to the Board of Education that a salary increase 
for the subsequent school year be denied. 
The unit member, unless he/she waives the right to do 
so, shall be entitled to receive a hearing before the Board of 
Education concerning denial of a salary increase for the 
subsequent school year. 
The Board ofEducation shall make the final 
determination in such a matter, but before doing so it shall 
receive the recommendations of the advisory committee 
appointed by the Association. 
The unit member will be notified by June 1, in writing 
of the final determination of hislher case. 
Any year in which one or more unit members have been 
notified as to a possible withholding of increment, the 
President of the Association shall be simultaneously so 
informed. 
Article III 
A.	 Vacation 
1.	 All Twelve (12) month unit members shall be entitled 
to twenty one (21) vacation days each fiscal year, 
cumulative to forty-two (42) days. All unused vacation 
days beyond this total will be lost, provided, however 
that members of the unit may be permitted to cash in up 
to five (5) vacation days each fiscal year subject to the 
prior approval of the Superintendent. Effective for the 
2006-07 school year, the number shall be increased to 
six (6) cash in days. The provision herein related to the 
6th cash in day shall "sunset" on June 30, 2009. 
2.	 When a Twelve (12) month unit member retires or 
leaves the District, he/she shall be paid for unused 
vacations days up to a maximum of twenty-one (21) 
days. The rate for each day shall be 1/220 of the annual 
salary at the time of retirement or departure. 
3.	 The Assistant Superintendent for Instructional and 
Human Resources shall be notified: 
(a) in June of each year ofthe proposed vacation days 
of all twelve (12) month unit members. 
(b) within one (1) week of any change in vacation days 
which could result in a loss of vacation days. 
(c) within one (1) week of any accumulated vacation 
days used between September and June, inclusively. 
4.	 No vacation days shall be taken the first three (3) weeks 
of school. 
5.	 The Assistant Superintendent for Instructional and 
Human Resources and the Superintendent reserve the 
right to deny requested vacation days if the needs of the 
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Distllct are perceived as requiring the unit members to 
be present on the days in question. 
Article IV 
A. Professional Development 
A pool of twenty-eight thousand ($28,000) dollars will 
be maintained for professional development for members of the 
unit. The expenditure of these monies will be detennined by a 
joint committee of unit and central office administrators. 
B.	 Meal Reimbursement 
Building Administrators shall receive a $1500 per 
school year meal allowance for meals on evenings when their 
attendance is required. Such allowance shall be made twice a 
year (December/July) by the District. 
Other members of the unit shall be reimbursed for 
meals on evenings when their attendance is required to a 
maximum of$1500 per school year. Such reimbursement shall 
be paid by vouchers. Requests for reimbursement shall be 
submitted twice a year (December/July) on fonns supplied by 
the District and shall include appropriate backup. 
Article V 
A.	 Educational Leaves 
Unit members may be granted educational leaves on the 
following tem1S and conditions: 
1.	 No more than one member of the unit covered by this 
agreement may be granted an educational leave in any 
school fiscal year. 
2.	 The Superintendent has full right and authority to 
recommend educational leaves on such tenns and 
conditions he shall deem appropriate and on the basis 
only of his reasonable belief that such educational leave 
would benefit specific educational programs in the 
District. 
3.	 The Board ofEducation may approve or disapprove 
recommendations for the granting of educational 
leaves. 
Article VI 
A.	 Insurance 
The Board shall continue to participate in the New 
York State health insurance program to the extent of95% 
payment by the Board under the individual and 80% payment 
by the Board under the family plan for 2005-06. Effective July 
1, 2006, the 95% shall change to 85% and effective July I, 
2007 and thereafter to 80%. The Association and the 
Administration agree to study and review health insurance 
programs. A change in participation in the NY State health 
insurance program may be made to another plan offering 
comparable coverage with prior notification to the president of 
the bargaining unit. 
The District will offer to the employees other available 
health insurance programs such as US Health Care and 
HIP/HMO. The District contribution in every case will be no 
more than as under the New York State health insurance 
program. 
The District shall also purchase a one million 
($1,000,000) dollar excess major medical with vision care 
insurance coverage policy for each individual covered by this 
agreement for each of the years. 
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Members hired on or after July 1, 1999 shall not be 
eligible for health insurance by the District if they are eligible 
for coverage under the plan of a spouse, provided the spouse's 
coverage is substantially equivalent to the health insurance plan 
being provided by the District for other members of the 
bargaining unit. Such members shall not be eligible for the 
rebate provided below. 
For purposes ofdet~rminingwhether a plan is 
substantially equivalent, a plan shall be deemed substantially 
equivalent even if the employee's spouse's plan contains a 
contributory factor over and above what is contributed under 
the District's Plan provided the District opts to not cover the 
employee and pays and additional stipend equivalent to the 
dollar amount paid by the employee's spouse towards his or 
her health insurance coverage over and above the amount paid 
in the District. 
A plan shall be deemed substantially equivalent even if 
an employee's spouse may not carry the plan into retirement. 
In such instances, the employee will be eligible for the 
District's plan if the employee's spouse loses coverage, retires 
or leaves employment, or at the time the District employee 
retires. 
Health Insurance coverage will be continued by the 
Board of Education for an administrator who retires from the 
District. In the event an administrator predeceases his/her 
spouse, before or after retirement, said spouse, if he/she 
desires, may continue coverage for the health and dental 
insurance, provided he/she pays the full cost of such coverage 
at the rate charged to the District, and if permitted by the 
insurance carrier. The cost to the retiree for the health 
insurance, to be paid to the District, will be the same as ifthe 
retiree were an active employee in the District. 
B. Health Insurance Rebate 
Unit members who are entitled to coverage under the 
District's health insurance program may elect to withdraw from 
or reduce coverage in the plan. Those who elect this option 
shall receive one half (1/2 of the savings to the District 
contingent upon the type of coverage held and provided that 
they do not change this option for a twelve (12) month period). 
Payments will be made at the end of the twelve (12) month 
period and will be made annually each twelve (12) months 
thereafter provided that the individual and/or family remains 
uncovered under the District plan. 
Individuals must notify the District by November 1 of 
the prior school year if they wish to participate. New 
employees will initially be asked to indicate their desire to 
enroll or not to enroll in the program prior to the offer of a 
rebate. Employees who are ineligible for family coverage and 
who subsequently become eligible (through acquisition of 
dependents) and elect family coverage would be entitled to the 
incentive if they subsequently elect to drop that coverage. 
Employees shall be eligible to reapply for coverage at any time 
subject to the requirements and conditions specified in the New 
York State Health Insurance Program, provided that in the case 
of an individual who reenters in less than twelve (12) months, 
no payment shall be made. 
C. Dental 
Unit members shall be permitted to participate in the 
District's Dental Plan. Contributions for dental coverage will 
be maintained at current levels. Upon request, dental insurance 
will be continued into retirement at the administrative 
employees' expense. 
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D. Pre-Tax Contribution Program 
The District will offer, on a voluntary basis, a Pre-tax 
Contribution Program authorized by the IRS Section 125 
whereby health and dental insurance premiums are deducted 
from employees' salaries and treated as a non-taxable item for 
the purpose of paying the employees' portion of the premium 
for group medical and dental insurance. The Association and 
District will develop a mutually agreeable procedure for the 
implementation of the program. 
Unreimbursed health care and dependent care expenses 
are additional options that are currently available. 
As they become available, other premium options may 
be offered as mutually agreeable. 
E. Life Insurance 
The District shall purchase a life insurance policy for 
each of the unit members. The amount of this insurance shall 
be three times base salary. 
F. Damage to Automobiles 
The Board will reimburse unit members for damage 
done to automobiles on school property not otherwise covered 
by their insurance to a maximum of $250 per incident. 
Reimbursement shall be on forms provided by the District. 
The maximum under this provision shall not exceed $1,250 for 
a school year. 
Article VII 
Taylor Law Notice 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT 
ANY PROVISIONS OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GWEN 
APPROVAL. 
Port Washington UFSD	 Association of Public
 
School Administrators
 
,fl.~ 11 M~, VP ~'IIbrou-k-/f€:'o ey Gordon r K thleen Mooney U 
S erinten ent ~pls President a 
i ~/Q 
'- ~ j ~~j~lio -	 ':t ;??, 
President, Board ofEducation	 Vice-President 
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Robert ei en 
$ 1.000 
$1,000 
$500 
$2.000 
2,000 
Name 2004-05Position 
Salary
 
HS Prine.
 J. Lewis $ 153,000 
MS Prine. M. Rodahan $ 136,574 
$ 125,000ES Prine. E.Ajelio 
D.Meoli $ 128,021 
L. Welles $ 130,801 
$ 119,000C. Shields 
$ 117,000B. Giebel 
B. Fitzgerald $ 98,994 
HSAP. 
HSAP. 
C. Weiss S ­
HSAP.
 $ 107,000O.Miller 
HSA.P, J. TorTes $ ­
HSA.P. C. Malina $ 127,486 
$ 125,110HSAP. R,Albert 
MS AP. M. Dubie $ 125,053 
MSAP, $ 93,000A. Glickman 
$ 108,742MSA.P. B. Janowitz: 
$ 99,669AAPPS L. Anesta 
$ 107,415M. VillalvaCAPPS 
DIRATH $ 132,986R. Bonano 
DIR ELL $ . 
$ 116,413OIRGUIO R. Smithline 
DIRPPS K. Mooney $ 134,392 
DIR TECH O. Baylen $ 124,013 
APPENDIX I - SALARIES 2005-08 
$ 
$ 
$ 
$ 
$ o S 
$ 
$ 
-
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
2005-06 2005·06 2005-06 2006-07 2006·07 2006-07 2007-08 2007-08 2007-08 
2.95% Adjustment Total 2.95% Adjustment Total 2.95% Adjustment Total 
157.514 o $ 157,514 $ 162,160 a $ 162,160 $ 166,944 o $ 166,944 
140,603 $ 141,603 $ 145,780 $ 1,000 $ 146.780 $ 151,110 1,000 $ 152,110 
128,686 S 129,686 $ 133,513 $1,000 $ 134,513 $ 138,461 $1.000 $ 139.481 
131,798 S 132,298 $ 136,200 $500 $ 136,700 $ 140,733 $500 $ 141,233 
134,660 134,660 $ 136,632 o $ 138,632 $ 142,722 o $ 142,722 
122,511 $ 124,511 $ 128,184 $2.000 $ 130,184 $ 134,024 $2,000 $ 136,024 
120,452 $ 122,452 $ 126,064 $2,000 $ 128.064 $ 131,842 $2,000 $ 133,842 
101,9141 2500 $ 104,414 $ 107,495 $2,500 $ 109,995 $ 113,239 $2,500 $ 115,739 
o $ 108,000 $ 111,186 $ 2,500 $ 113,686 $ 117,040 $ 2,500 $ 119.540 
110,157 $2,000 $ 112,157 $ 115,465 $2,000 S 117,465 S 120,930 $2,000 S 122,930 
o $ - $ 106,000 $0 S 108,000 $ 111.186 $2,500 $ 113,686 
131,247 o • $ - $0 $ 
· 
$ $0 S -
128.801 o . $ $0 $ 
· 
$ $0 S 
128,742 o S 128,742 $ 132,540 o $ 132,540 $ 136,450 o S 136,450 
95.744 $2,500 S 98,244 $ 101,142 $2,500 S 103,642 $ 106,699 $2,500 S 109.199 
111,950 2000 S 113,950 $ 117,311 $2,000 S 119,311 $ 122.631 $2,000 S 124,831 
102,609 2000 S 104,609 S 107,695 $2,000 $ 109,695 $ 112,931 $2,000 S 114,931 
110,584 2000 $ 112,584 $ 115,905 2000 $ 117,905 $ 121,383 2000 S 123,383 
136,909 o $ 136,909 $ 140,948 o $ 140,948 $ 145,106 o S 145,106 
S . $ o S · $ - o S -
119,647 1200 $ 121,047 S 124,618 1200 S 125,818 $ 129,530 1200 $ 130,730 
138,357 o S 138,357 $ 142,438 o S 142,438 $ 146,640 o S 146,640 
127,671 500 S 128,171 S 131,952 500 S 132,452 $ 136,360 500 S 136,860 
APPENDIX II - SALARIES 2008-09 
POSIT!ON 
HS Plincipal 
NAME 
J. Lewis S 
2007-08 
166,944 S 
2008-09 2008-09 
2.95% Adjustments 
4,915 - $ 
1008-09 
TOTAL 
171,869 
MS Principal M. Rodahan $ 152,110 S 4,487 $ 1,000 S 157,597 
ES Principal E. Ajello 
D.Meoli 
L Welles 
C. Shields 
B Giebel 
$ 139,481 
$ 141,233 
$ 141,722 
S 136,024 
$ 133,842 
$ 
$ 
$ 
$ 
$ 
4,115 
4,166 
4,210 
4,013 
3,948 
$ 2,000 
$ 1,000 
$ 2,000 
$ 2,000 
$ 
$ 
S 
$ 
$ 
145,596 
146.399 
146,931 
142,037 
139,790 
HSA.P. B. Fitzgerald 
C. WeISs 
D.Miller 
J. Torres 
S J 15,739 
$ 119,540 
S 122,930 
S 113,686 
S 
$ 
S 
$ 
3,414 
3,526 
3,626 
3,354 
$ 1,000 
$ 2.000 
$ 1,000 
$ 2,000 
$ 
$ 
$ 
$ 
11l.l53 
125,066 
128,556 
119,040 
MSA.P. M.Duble 
B. Janowitz 
M. Swinson 
$ 136,450 
$ 124,831 
$ 119,614 
$ 
$ 
$ 
4,025 
3,683 
3,824 
S 1,000 
$ 
$ 
$ 
140,475 
129,514 
133,438 
AAPPS 
CAPPS 
L Anest. 
M. Villalva 
$ 114,931 
$ 123,383 
$ 
$ 
3,390 
3,640 
$ 2,000 
S 2,000 
$ 
$ 
120,321 
129,023 
DJR.ATH 
DJR. ELL 
DlR Gum 
DJR. PPS 
DlR TECH 
DrR. CREA 
K. Marlborough 
H. Hardy 
K. Mooney 
D. Baylen 
M. Greene 
$ 149,278 
S 130,730 
$ 146,640 
S 136,860 
$ 141,042 
$ 
$ 
$ 
S 
$ 
4,404 
3,857 
4,326 
4,037 
4,161 
S 
S 
$ 
-
1,200 
2,000 
1,000 
$ 
$ 
$ 
$ 
$ 
153,682 
135,787 
152,966 
141.897 
145,203 
TOTAL S 2,818,010 $ 83,131 S 25,100 $ 2,926,341 

